
 

 

 

 

 

 

 

 

June 14, 2023 

 

RE: Compensation Disclosure Under the Public Sector Compensation Transparency Act  

NL Health Services (NLHS) was established on April 1, 2023, which was an amalgamation of the 

four Regional Health Authorities and the Newfoundland and Labrador Centre for Health 

Information.   

Previously all legacy organizations had submitted separate disclosure documents to the Treasury 

Board Secretariat. For the 2022 year the Organizations were separate, however given that the 

Organizations have now come together under NLHS we have combined our information into one 

submission.  

 Please see attached compensation disclosure documents for NL Health Services for 2022.  

Sincerely,  

 

 

David Diamond  
Chief Executive Officer  
NL Health Services 
 

 



 

                              Public Sector Compensation Transparency Act 

                                                                                                                                                    Report  

 

 

 
Name of Public Body: 

Newfoundland & Labrador Health Services – Central Zone 

To the best of my knowledge and belief the attached is the listing of the employees of the above-noted public 
body who received total compensation from the public body of more than $100,000 in 2022, reported in 
accordance with the Act and Regulations. 

 

   

Signature  
 

 
Date: 
 

 

  

 
 

  

Name of Chief Executive Officer   

This form may be used to report under section 4 of the Public Sector Compensation Transparency Act of 

the necessary disclosure, under that section: 

 

4. (1) Before July 1 of each year the chief executive officer shall disclose to the Minister and the public, in the 

form and manner determined by the Minister, the following information with respect to each employee 

of the public body whose total compensation during the previous year was greater than the threshold: 

 

(a)  the name of the employee; 

(b)  the title of the position the employee held on December 31 of the previous year, or where the 

employee discontinued employment with the public body during the year, the title of the position 

the employee held at the time he or she discontinued employment; and 

(c)  the amount of total compensation paid to the employee. 

June 9, 2023

David Diamond, CEO NL Health Services



 

 

 

 

Public Sector Compensation Transparency Act 

Report  

 

 

 
Name of Public Body: 

Newfoundland & Labrador Health Services – Digital Health 
Division 

To the best of my knowledge and belief the attached is the listing of the employees of the above-noted public 
body who received total compensation from the public body of more than $100,000 in 2022, reported in 
accordance with the Act and Regulations. 

 

  June 14, 2023 

Signature  
 

 
Date: 
 

 

 

David Diamond   

Name of Chief Executive Officer, NLHS 
 
 

  

This form may be used to report under section 4 of the Public Sector Compensation Transparency Act 

of the necessary disclosure, under that section: 

 

4. (1) Before July 1 of each year the chief executive officer shall disclose to the Minister and the public, in the 

form and manner determined by the Minister, the following information with respect to each employee of 

the public body whose total compensation during the previous year was greater than the threshold: 

 

(a)  the name of the employee; 

(b)  the title of the position the employee held on December 31 of the previous year, or where the 

employee discontinued employment with the public body during the year, the title of the position the 

employee held at the time he or she discontinued employment; and 

(c)  the amount of total compensation paid to the employee. 



                Public Sector Compensation Transparency Act 

                                                                          Report  

 

 

Name of Public Body: Eastern Regional Health Authority 

To the best of my knowledge and belief the attached is the listing of the employees of the above-noted public 
body who received total compensation from the public body of more than $100,000 in 2022, reported in 
accordance with the Act and Regulations.  

 

 
 

 June 5, 2023 

Signature  
 

 
Date: 
 

 

David Diamond, NL Health Services   

Name of Chief Executive Officer   

This form may be used to report under section 4 of the Public Sector Compensation Transparency Act of the 

necessary disclosure, under that section: 

 

4. (1) Before July 1 of each year the chief executive officer shall disclose to the Minister and the public, in the 

form and manner determined by the Minister, the following information with respect to each employee 

of the public body whose total compensation during the previous year was greater than the threshold: 

 

(a)  the name of the employee; 

(b)  the title of the position the employee held on December 31 of the previous year, or where the 

employee discontinued employment with the public body during the year, the title of the position 

the employee held at the time he or she discontinued employment; and 

(c)  the amount of total compensation paid to the employee. 



            Public Sector Compensation Transparency Act 

       

                                                                                                                                              

Report  

 

 

 
Name of Public Body: 

Labrador-Grenfell Regional Health Authority 

To the best of my knowledge and belief the attached is the listing of the employees of the above-noted public 
body who received total compensation from the public body of more than $100,000 in 2022, reported in 
accordance with the Act and Regulations. 

 

   

Signature  
 

 
Date: 
June 12, 2023 

 

David Diamond, CEO NLHS   

Name of Chief Executive Officer 
 

  

This form may be used to report under section 4 of the Public Sector Compensation Transparency Act of 

the necessary disclosure, under that section: 

 

4. (1) Before July 1 of each year the chief executive officer shall disclose to the Minister and the public, in the 

form and manner determined by the Minister, the following information with respect to each employee 

of the public body whose total compensation during the previous year was greater than the threshold: 

 

(a)  the name of the employee; 

(b)  the title of the position the employee held on December 31 of the previous year, or where the 

employee discontinued employment with the public body during the year, the title of the position 

the employee held at the time he or she discontinued employment; and 

(c)  the amount of total compensation paid to the employee. 



26/May/2023


