Newfoundland Labrador Liquor Corporation

Extension of Collective Agreement

THIS AGREEMENT is made effective as of this 3" day of March, 2020, between HER
MAJESTY THE QUEEN IN RIGHT OF NEWFOUNDLAND AND LABRADOR,
represented herein by the Treasury Board, and THE NEWFOUNDLAND LABRADOR
LIQUOR CORPORATION and THE NEWFOUNDLAND AND LABRADOR
ASSOCIATION OF PUBLIC AND PRIVATE EMPLOYEES, abody corporate organized and
existing under the laws of the Province of Newfoundland and Labrador and having its Registered
Office in the City of St. John's aforesaid (hereinafter called the "NAPE").

The parties hereby agree to the following:

1.

The parties agree to an extension of the collective agreement to March 31, 2022.
Furthermore, the parties agree that, save and except the amendments captured within this
agreement, the collective agreements will remain the same and will continue in full force
and effect until March 31, 2022.

Salary Implementation Formula— Schedule A (see attached Appendix A)

April 1, 2020 - 2%
April 1, 2021 - 1%
October 1, 2021 - 1%

Letter of Understanding Re: Joint Trusteeship for Group Insurance

The parties agree to establish a committee to assess the potential viability of establishing a
joint trust arrangement for managing group insurance programs.

The committee will be established by December 31, 2020 and will conclude its work by
December 31, 2021.

Letter of Understanding Re: Pension Plan Saving Associated with CPP Changes

The parties acknowledge that changes have been made to the Canada Pension Plan (CPP).
These changes include equal increases in future contributions for both employees and
Government. Likewise, benefits paid from the CPP will increase. These changes are
phased in starting in 2019 and will be fully implemented in 2025.



The current provisions of the Public Service Pension Plan (PSPP) are integrated with the
old CPP provisions. Without modifying the PSPP, the contributions and benefits of the
combined PSPP and CPP would be greater than what was contemplated under pension
reform.

As a result, the parties agree to the following:

e No later than August 31, 2020, the parties bring this issue to the Joint Sponsorship
Body with the intent to identify what adjustments can be made to the contributions and
future benefits of the PSPP to maintain the same level of benefits for the combined
PSPP and CPP.

e Contribution and benefit accrual changes only apply to future service. Past service
benefits accrued will be maintained under prior formula up until the changeover date.

Letter of Understanding Re: Other Post-Employment Benefits (“OPEB”) Eligibility
(see attached Appendix B)

The parties agree to amend the Letter of Understanding Re: Other Post-Employment
Benefits (“OPEB”) Eligibility as follows:

a) All current employees as March 31, 2020 will be eligible for 50/50 premium
sharing if they qualify for post-employment benefit coverage.

b) All employees hired after March 31, 2020 will share 60% (employee) and 40%
(employer) if they qualify for post-employment benefit coverage.

Notwithstanding the above, the Employer maintains its right to administer and/or modify
the post-employment group insurance programs.
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CG-08

CG-09

CG-10

CG-11

CG-12

CG-13

CG-14

CG-15

CG-16

Newfoundland Labrador Liquor Corporation Salary Scales

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

STEP 1
$16.74
$1,171.80
$30,466.80

$16.88
$1,181.60
$30,721.60

$17.00
$1,190.00
$30,940.00

$17.10
$1,197.00
$31,122.00

$17.28
$1,209.60
$31,449.60

$17.43
$1,220.10
$31,722.60

$17.60
$1,232.00
$32,032.00

$17.83
$1,248.10
$32,450.60

$18.02
$1,261.40
$32,796.40

APPENDIX A

Schedule A

Effective April 1, 2020

STEP 2
$17.29
$1,210.30
$31,467.80

$17.43
$1,220.10
$31,722.60

$17.52
$1,226.40
$31,886.40

$17.67
$1,236.90
$32,159.40

$17.85
$1,249.50
$32,487.00

$18.00
$1,260.00
$32,760.00

$18.21
$1,274.70
$33,142.20

$18.44
$1,290.80
$33,560.80

$18.70
$1,309.00
$34,034.00

STEP 3
$17.83
$1,248.10
$32,450.60

$17.93
$1,255.10
$32,632.60

$18.08
$1,265.60
$32,905.60

$18.24
$1,276.80
$33,196.80

$18.37
$1,285.90
$33,433.40

$18.60
$1,302.00
$33,852.00

$18.82
$1,317.40
$34,252.40

$19.06
$1,334.20
$34,689.20

$19.31
$1,351.70
$35,144.20



CG-17

CG-18

CG-19

CG-20

CG-21

CG-22

CG-23

CG-24

CG-25

CG-26

CG-27

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

$18.32
$1,282.40
$33,342.40

$18.51
$1,295.70
$33,688.20

$18.89
$1,322.30
$34,379.80

$19.26
$1,348.20
$35,053.20

$19.60
$1,372.00
$35,672.00

$19.97
$1,397.90
$36,345.40

$20.38
$1,426.60
$37,091.60

$21.12
$1,478.40
$38,438.40

$21.96
$1,537.20
$39,967.20

$22.67
$1,586.90
$41,259.40

$23.53
$1,647.10
$42,824.60

$19.02
$1,331.40
$34,616.40

$19.23
$1,346.10
$34,998.60

$19.66
$1,376.20
$35,781.20

$20.07
$1,404.90
$36,527.40

$20.46
$1,432.20
$37,237.20

$20.90
$1,463.00
$38,038.00

$21.37
$1,495.90
$38,893.40

$22.19
$1,553.30
$40,385.80

$23.07
$1,614.90
$41,987.40

$23.90
$1,673.00
$43,498.00

$24.77
$1,733.90
$45,081.40

$19.70
$1,379.00
$35,854.00

$19.95
$1,396.50
$36,309.00

$20.39
$1,427.30
$37,109.80

$20.89
$1,462.30
$38,019.80

$21.36
$1,495.20
$38,875.20

$21.90
$1,533.00
$39,858.00

$22.39
$1,567.30
$40,749.80

$23.27
$1,628.90
$42,351.40

$24.21
$1,694.70
$44,062.20

$25.10
$1,757.00
$45,682.00

$26.04
$1,822.80
$47,392.80



CG-28

CG-29

CG-30

CG-31

CG-32

CG-33

CG-34

CG-35

CG-36

CG-37

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

$24.37
$1,705.90
$44,353.40

$25.01
$1,750.70
$45,518.20

$25.68
$1,797.60
$46,737.60

$26.66
$1,866.20
$48,521.20

$27.51
$1,925.70
$50,068.20

$28.41
$1,988.70
$51,706.20

$29.36
$2,055.20
$53,435.20

$30.43
$2,130.10
$55,382.60

$31.60
$2,212.00
$57,512.00

$32.72
$2,290.40
$59,550.40

$25.67
$1,796.90
$46,719.40

$26.36
$1,845.20
$47,975.20

$27.13
$1,899.10
$49,376.60

$28.11
$1,967.70
$51,160.20

$29.05
$2,033.50
$52,871.00

$29.98
$2,098.60
$54,563.60

$31.02
$2,171.40
$56,456.40

$32.20
$2,254.00
$58,604.00

$33.44
$2,340.80
$60,860.80

$34.64
$2,424.80
$63,044.80

$27.00
$1,890.00
$49,140.00

$27.77
$1,943.90
$50,541.40

$28.52
$1,996.40
$51,906.40

$29.62
$2,073.40
$53,908.40

$30.58
$2,140.60
$55,655.60

$31.60
$2,212.00
$57,512.00

$32.70
$2,289.00
$59,514.00

$33.95
$2,376.50
$61,789.00

$35.27
$2,468.90
$64,191.40

$36.55
$2,558.50
$66,521.00



CG-38

CG-39

CG-40

CG-41

CG-42

CG-43

CG-44

CG-45

CG-46

Hourly

Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

$33.92

$2,374.40
$61,734.40

$35.05
$2,453.50
$63,791.00

$36.18
$2,532.60
$65,847.60

$37.05
$2,593.50
$67,431.00

$38.01
$2,660.70
$69,178.20

$39.44
$2,760.80
$71,780.80

$40.86
$2,860.20
$74,365.20

$42.30
$2,961.00
$76,986.00

$44.12
$3,088.40
$80,298.40

$35.87

$2,510.90
$65,283.40

$37.12
$2,598.40
$67,558.40

$38.36
$2,685.20
$69,815.20

$40.37
$2,825.90
$73,473.40

$41.38
$2,896.60
$75,311.60

$42.96
$3,007.20
$78,187.20

$44.56
$3,119.20
$81,099.20

$46.17
$3,231.90
$84,029.40

$48.14
$3,369.80
$87,614.80

$37.84

$2,648.80
$68,868.80

$39.22
$2,745.40
$71,380.40

$40.48
$2,833.60
$73,673.60

$43.69
$3,058.30
$79,515.80

$44.79
$3,135.30
$81,517.80

$46.50
$3,255.00
$84,630.00

$48.21
$3,374.70
$87,742.20

$49.96
$3,497.20
$90,927.20

$52.14
$3,649.80
$94,894.80



CG-08

CG-09

CG-10

CG-11

CG-12

CG-13

CG-14

CG-15

CG-16

Newfoundland Labrador Liquor Corporation Salary Scales

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

STEP 1
$16.91
$1,183.70
$30,776.20

$17.05
$1,193.50
$31,031.00

$17.17
$1,201.90
$31,249.40

$17.27
$1,208.90
$31,431.40

$17.45
$1,221.50
$31,759.00

$17.60
$1,232.00
$32,032.00

$17.78
$1,244.60
$32,359.60

$18.01
$1,260.70
$32,778.20

$18.20
$1,274.00
$33,124.00

Effective April 1, 2021

STEP 2
$17.46
$1,222.20
$31,777.20

$17.60
$1,232.00
$32,032.00

$17.70
$1,239.00
$32,214.00

$17.85
$1,249.50
$32,487.00

$18.03
$1,262.10
$32,814.60

$18.18
$1,272.60
$33,087.60

$18.39
$1,287.30
$33,469.80

$18.62
$1,303.40
$33,888.40

$18.89
$1,322.30
$34,379.80

STEP 3
$18.01
$1,260.70
$32,778.20

$18.11
$1,267.70
$32,960.20

$18.26
$1,278.20
$33,233.20

$18.42
$1,289.40
$33,524.40

$18.55
$1,298.50
$33,761.00

$18.79
$1,315.30
$34,197.80

$19.01
$1,330.70
$34,598.20

$19.25
$1,347.50
$35,035.00

$19.50
$1,365.00
$35,490.00



CG-17

CG-18

CG-19

CG-20

CG-21

CG-22

CG-23

CG-24

CG-25

CG-26

CG-27

Hourly

Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

$18.50

$1,295.00
$33,670.00

$18.70
$1,309.00
$34,034.00

$19.08
$1,335.60
$34,725.60

$19.45
$1,361.50
$35,399.00

$19.80
$1,386.00
$36,036.00

$20.17
$1,411.90
$36,709.40

$20.58
$1,440.60
$37,455.60

$21.33
$1,493.10
$38,820.60

$22.18
$1,552.60
$40,367.60

$22.90
$1,603.00
$41,678.00

$23.77
$1,663.90
$43,261.40

$19.21
$1,344.70
$34,962.20

$19.42
$1,359.40
$35,344.40

$19.86
$1,390.20
$36,145.20

$20.27
$1,418.90
$36,891.40

$20.66
$1,446.20
$37,601.20

$21.11
$1,477.70
$38,420.20

$21.58
$1,510.60
$39,275.60

$22.41
$1,568.70
$40,786.20

$23.30
$1,631.00
$42,406.00

$24.14
$1,689.80
$43,934.80

$25.02
$1,751.40
$45,536.40

$19.90

$1,393.00
$36,218.00

$20.15
$1,410.50
$36,673.00

$20.59
$1,441.30
$37,473.80

$21.10
$1,477.00
$38,402.00

$21.57
$1,509.90
$39,257.40

$22.12
$1,548.40
$40,258.40

$22.61
$1,582.70
$41,150.20

$23.50
$1,645.00
$42,770.00

$24.45
$1,711.50
$44,499.00

$25.35
$1,774.50
$46,137.00

$26.30
$1,841.00
$47,866.00



CG-28

CG-29

CG-30

CG-31

CG-32

CG-33

CG-34

CG-35

CG-36

CG-37

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

$24.61
$1,722.70
$44,790.20

$25.26
$1,768.20
$45,973.20

$25.94
$1,815.80
$47,210.80

$26.93
$1,885.10
$49,012.60

$27.79
$1,945.30
$50,577.80

$28.69
$2,008.30
$52,215.80

$29.65
$2,075.50
$53,963.00

$30.73
$2,151.10
$55,928.60

$31.92
$2,234.40
$58,094.40

$33.05
$2,313.50
$60,151.00

$25.93
$1,815.10
$47,192.60

$26.62
$1,863.40
$48,448.40

$27.40
$1,918.00
$49,868.00

$28.39
$1,987.30
$51,669.80

$29.34
$2,053.80
$53,398.80

$30.28
$2,119.60
$55,109.60

$31.33
$2,193.10
$57,020.60

$32.52
$2,276.40
$59,186.40

$33.77
$2,363.90
$61,461.40

$34.99
$2,449.30
$63,681.80

$27.27
$1,908.90
$49,631.40

$28.05
$1,963.50
$51,051.00

$28.81
$2,016.70
$52,434.20

$29.92
$2,094.40
$54,454.40

$30.89
$2,162.30
$56,219.80

$31.92
$2,234.40
$58,094.40

$33.03
$2,312.10
$60,114.60

$34.29
$2,400.30
$62,407.80

$35.62
$2,493.40
$64,828.40

$36.92
$2,584.40
$67,194.40



CG-38

CG-39

CG-40

CG-41

CG-42

CG-43

CG-44

CG-45

CG-46

Hourly

Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

$34.26

$2,398.20
$62,353.20

$35.40
$2,478.00
$64,428.00

$36.54
$2,557.80
$66,502.80

$37.42
$2,619.40
$68,104.40

$38.39
$2,687.30
$69,869.80

$39.83
$2,788.10
$72,490.60

$41.27
$2,888.90
$75,111.40

$42.72
$2,990.40
$77,750.40

$44.56
$3,119.20
$81,099.20

$36.23

$2,536.10
$65,938.60

$37.49
$2,624.30
$68,231.80

$38.74
$2,711.80
$70,506.80

$40.77
$2,853.90
$74,201.40

$41.79
$2,925.30
$76,057.80

$43.39
$3,037.30
$78,969.80

$45.01
$3,150.70
$81,918.20

$46.63
$3,264.10
$84,866.60

$48.62
$3,403.40
$88,488.40

$38.22

$2,675.40
$69,560.40

$39.61
$2,772.70
$72,090.20

$40.88
$2,861.60
$74,401.60

$44.13
$3,089.10
$80,316.60

$45.24
$3,166.80
$82,336.80

$46.97
$3,287.90
$85,485.40

$48.69
$3,408.30
$88,615.80

$50.46
$3,532.20
$91,837.20

$52.66
$3,686.20
$95,841.20



CG-08

CG-09

CG-10

CG-11

CG-12

CG-13

CG-14

CG-15

CG-16

CG-17

Newfoundland Labrador Liquor Corporation Salary Scales
Effective October 1, 2021

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

STEP 1
$17.08
$1,195.60
$31,085.60

$17.22
$1,205.40
$31,340.40

$17.34
$1,213.80
$31,558.80

$17.44
$1,220.80
$31,740.80

$17.62
$1,233.40
$32,068.40

$17.78
$1,244.60
$32,359.60

$17.96
$1,257.20
$32,687.20

$18.19
$1,273.30
$33,105.80

$18.38
$1,286.60
$33,451.60

$18.69
$1,308.30
$34,015.80

STEP 2
$17.63
$1,234.10
$32,086.60

$17.78
$1,244.60
$32,359.60

$17.88
$1,251.60
$32,541.60

$18.03
$1,262.10
$32,814.60

$18.21
$1,274.70
$33,142.20

$18.36
$1,285.20
$33,415.20

$18.57
$1,299.90
$33,797.40

$18.81
$1,316.70
$34,234.20

$19.08
$1,335.60
$34,725.60

$19.40
$1,358.00
$35,308.00

STEP 3
$18.19
$1,273.30
$33,105.80

$18.29
$1,280.30
$33,287.80

$18.44
$1,290.80
$33,560.80

$18.60
$1,302.00
$33,852.00

$18.74
$1,311.80
$34,106.80

$18.98
$1,328.60
$34,543.60

$19.20
$1,344.00
$34,944.00

$19.44
$1,360.80
$35,380.80

$19.70
$1,379.00
$35,854.00

$20.10
$1,407.00
$36,582.00



CG-18

CG-19

CG-20

CG-21

CG-22

CG-23

CG-24

CG-25

CG-26

CG-27

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

$18.89
$1,322.30
$34,379.80

$19.27
$1,348.90
$35,071.40

$19.64
$1,374.80
$35,744.80

$20.00
$1,400.00
$36,400.00

$20.37
$1,425.90
$37,073.40

$20.79
$1,455.30
$37,837.80

$21.54
$1,507.80
$39,202.80

$22.40
$1,568.00
$40,768.00

$23.13
$1,619.10
$42,096.60

$24.01
$1,680.70
$43,698.20

$19.61
$1,372.70
$35,690.20

$20.06
$1,404.20
$36,509.20

$20.47
$1,432.90
$37,255.40

$20.87
$1,460.90
$37,983.40

$21.32
$1,492.40
$38,802.40

$21.80
$1,526.00
$39,676.00

$22.63
$1,584.10
$41,186.60

$23.53
$1,647.10
$42,824.60

$24.38
$1,706.60
$44,371.60

$25.27
$1,768.90
$45,991.40

$20.35
$1,424.50
$37,037.00

$20.80
$1,456.00
$37,856.00

$21.31
$1,491.70
$38,784.20

$21.79
$1,525.30
$39,657.80

$22.34
$1,563.80
$40,658.80

$22.84
$1,598.80
$41,568.80

$23.74
$1,661.80
$43,206.80

$24.69
$1,728.30
$44,935.80

$25.60
$1,792.00
$46,592.00

$26.56
$1,859.20
$48,339.20



CG-28

CG-29

CG-30

CG-31

CG-32

CG-33

CG-34

CG-35

CG-36

CG-37

CG-38

Hourly

Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

$24.86

$1,740.20
$45,245.20

$25.51
$1,785.70
$46,428.20

$26.20
$1,834.00
$47,684.00

$27.20
$1,904.00
$49,504.00

$28.07
$1,964.90
$51,087.40

$28.98
$2,028.60
$52,743.60

$29.95
$2,096.50
$54,509.00

$31.04
$2,172.80
$56,492.80

$32.24
$2,256.80
$58,676.80

$33.38
$2,336.60
$60,751.60

$34.60
$2,422.00
$62,972.00

$26.19
$1,833.30
$47,665.80

$26.89
$1,882.30
$48,939.80

$27.67
$1,936.90
$50,359.40

$28.67
$2,006.90
$52,179.40

$29.63
$2,074.10
$53,926.60

$30.58
$2,140.60
$55,655.60

$31.64
$2,214.80
$57,584.80

$32.85
$2,299.50
$59,787.00

$34.11
$2,387.70
$62,080.20

$35.34
$2,473.80
$64,318.80

$36.59
$2,561.30
$66,593.80

$27.54

$1,927.80
$50,122.80

$28.33
$1,983.10
$51,560.60

$29.10
$2,037.00
$52,962.00

$30.22
$2,115.40
$55,000.40

$31.20
$2,184.00
$56,784.00

$32.24
$2,256.80
$58,676.80

$33.36
$2,335.20
$60,715.20

$34.63
$2,424.10
$63,026.60

$35.98
$2,518.60
$65,483.60

$37.29
$2,610.30
$67,867.80

$38.60
$2,702.00
$70,252.00



CG-39

CG-40

CG-41

CG-42

CG-43

CG-44

CG-45

CG-46

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

Hourly
Bi-Weekly
Annual

$35.75
$2,502.50
$65,065.00

$36.91
$2,583.70
$67,176.20

$37.79
$2,645.30
$68,777.80

$38.77
$2,713.90
$70,561.40

$40.23
$2,816.10
$73,218.60

$41.68
$2,917.60
$75,857.60

$43.15
$3,020.50
$78,533.00

$45.01
$3,150.70
$81,918.20

$37.86
$2,650.20
$68,905.20

$39.13
$2,739.10
$71,216.60

$41.18
$2,882.60
$74,947.60

$42.21
$2,954.70
$76,822.20

$43.82
$3,067.40
$79,752.40

$45.46
$3,182.20
$82,737.20

$47.10
$3,297.00
$85,722.00

$49.11
$3,437.70
$89,380.20

$40.01
$2,800.70
$72,818.20

$41.29
$2,890.30
$75,147.80

$44.57
$3,119.90
$81,117.40

$45.69
$3,198.30
$83,155.80

$47.44
$3,320.80
$86,340.80

$49.18
$3,442.60
$89,507.60

$50.96
$3,567.20
$92,747.20

$53.19
$3,723.30
$96,805.80



Amended by Extension of Collective Agreement dated April 1, 2020

APPENDIX B
LETTER OF UNDERSTANDING
Re: Other Post-Employment Benefits (“OPEB”) Eligibility

The parties hereby confirm and acknowledge:

1.

Former employees who are deferred pensioners within the meaning of the Other Post-
Employment Benefits Modification Act, S.N.L. 2014 ¢.0-9 (the “Act”) shall, as of the
coming into force of the Act, only be entitled to OPEB in accordance with the Act.

Current employees as of the date of signing of the collective agreement who retire not later
than December 31, 2019, with a minimum of five (5) years’ pensionable service shall

qualify for OPEB.

Current employees as of the date of signing of the collective agreement who retire after
December 31, 2019, shall qualify for OPEB only where such employees are:

a. Pension eligible;
b. Have a minimum of ten (10) years’ pensionable service; and
C. Retire and commence receipt of a pension immediately on ceasing active

employment in the public service.

Employees who are hired subsequent to the date of signing of the collective agreement
(“Newly Hired Employees”), shall qualify for OPEB only where such employees are:

a. Pension eligible;
b. Have a minimum of fifteen (15) years’ pensionable service; and
C. Retire and commence receipt of a pension immediately on ceasing active

employment in the public service.

Former employees who are rehired following loss of seniority subsequent to the date of
signing of the collective agreement shall be considered to be Newly Hired Employees for
the purpose of this Letter of Understanding.

Notwithstanding clause 5 above:

a. Employees with service prior to the date of signing of the collective agreement who
are hired subsequent to the date of signing of the collective agreement who retain
portability of benefits under the collective agreement; or

b. Employees with service prior to the date of signing of the Collective Agreement
who are employed outside the bargaining unit in the public service and are re-
employed in a NAPE Public Service bargaining unit position subsequent to the date
of signing of the Collective Agreement without a break in service in the Public
Service shall not be considered to be Newly Hired Employees for the purpose of
the this Letter of Understanding.



10.

11.

12.

For the purposes of this clause the definition of public service shall be limited to
those employers covered by one the following NAPE collective agreements:

NAPE LX

NAPE HP

NAPE HS

NAPE Group Homes
NAPE School Boards
NAPE (CNA Faculty)
NAPE (CNA Support)
NAPE Workplace NL
NAPE NLC

NAPE MOS

NAPE Student Assistants
NAPE Air Services
NAPE Marine Services
NAPE Ushers

NAPE General Service

Employees who do not meet the criteria noted in clauses 2, 3 or 4 above shall not be entitled
to OPEB on ceasing active employment in the public service.

Employees who become entitled to OPEB pursuant to clauses 2 or 3 above shall pay 50%
of the premiums of the plan and the employer shall pay 50%.

Newly Hired Employees who become entitled to OPEB pursuant to clause 4 above shall

pay premiums of the plan on the basis of their date of hire as follows:

a) employees hired up to March 31, 2020 shall pay 50% of the premiums of the plan
and the employer shall pay 50%; and

b) employees hired subsequent to March 31, 2020 shall pay 60% of the premiums of
the plan and the employer shall pay 40%.

Former employees who are rehired subsequent to March 31, 2020 and who become entitled
to OPEB pursuant to clause 4 above shall be required to pay premiums in accordance with
clause 9b) above.

This Letter of Understanding, made pursuant to s.3(2) of the Act, shall prevail where any
term herein conflicts with a provision of the collective agreement, one of its Schedules,
Letters or Memoranda of Agreement, including, without limitation, any practice,
settlement of dispute, agreement or arbitration award arising from events prior to the
coming into force of the Act.

Nothing in this Letter of Understanding shall have the effect of waiving or negating, in
whole or in part, any requirement, procedural or substantive, under a Group Health and
Life Insurance program or policy sponsored by the employer, e.g., the filing of continuation
or other required forms, provision of proof of insurability, etc....



13.

This Letter of Understanding may be executed in any number of counterparts, each of
which will be considered an original of same, and which together will constitute one and
the same instrument. A facsimile signature or an otherwise electronically reproduced
signature of any party shall be deemed to be an original.



