PUBLIC SECTOR COMPENSATION TRANSPARENCY ACT

VARIATION OF DEADLINE NOTICE

NOTICE IS HEREBY GIVEN that in accordance with the authority under section 3 of the Temporary
Variation of Statutory Deadlines Act, the Minister responsible for the Human Resource
Secretariat, on the advice of the Attorney General, hereby varies the following deadlines:

Under the Public Sector Compensation Transparency Act R.S.N.L. 2016, c. P-41.02

Section 3

Subsection 4(1)

The requirement to disclose information with respect to each employee of
government whose total compensation during the previous year was
greater than the threshold “Before July 1 of each year” is varied to “Before
December 1, 2020”.

The requirement to disclose information with respect to each employee of
the public body whose total compensation during the previous year was
greater than the threshold before “Before July 1 of each year” is varied to
“Before December 1, 2020".

Under the Public Sector Compensation Transparency Regulations N.L.R. 81/16

Subsection 7(1)

Subsection 7(2)

Subsection 7(3)

Subsection 7(4)

Subsection 7(5)

Subsection 7.1(1)

The requirement to provide written notice to all of the employees of the
department or public body that the information in sections 3 and 4 of the
Act will be disclosed “not later than March 31 of each year” is varied to
“not later than August 31, 2020”.

The requirement to file an application under subsection 7(1) of the Act
“not later than April 16 of each year” is varied to “not later than September
16, 2020”".

The requirement to provide a decision regarding an application “not later
than April 30 of each year” is varied to “not later than September 30,
2020”.

The requirement to file an appeal under subsection 7(2) of the Act “not
later than May 14 of each year” is varied to “not later than October 14,
2020”".

The requirement to provide a decision regarding the appeal “not later than
May 30 of each year” is varied to “not later than October 31, 2020”.

The requirement to provide written notice to all of the employees of the
legislative branch that the information in section 3 of the Act will be



Subsection 7.1(2)

Subsection 7.1(3)

Subsection 7.1(4)

Subsection 7.1(5)

disclosed “not later than March 31 of each year” is varied to “not later than
August 31, 2020”.

The requirement to file an application under subsection 7.1(1) of the Act
“not later than April 16 of each year” is varied to “not later than September
16, 2020”.

The requirement to provide a decision regarding the application “not later
than April 30 of each year” is varied to “not later than September 30,
2020”.

The requirement to file an appeal under subsection 7.1(2) of the Act “not
later than May 14 of each year” is varied to “not later than October 14,
2020”.

The requirement to provide a decision regarding the appeal “not later than
May 30 each year” is varied to “not later than October 31, 2020”.

Dated this 315 day of March, 2020.

Honourable Tom Osborne

Minister responsible for the
Human Resource Secretariat




