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This form may be used to report under section 4 of the Public Sector Compensation
Transparency Act of the necessary disclosure under that section:

4. (1) Before July 1 of each year the chief executive officer shall disclose to the
minister and the public, in the form and manner determined by the minister, the
following information with respect to each employee of the public body whose total
compensation during the previous year was greater than the threshold:

(a) the name of the employee;

(b) the title of the position the employee held on December 31 of the previous
year, or where the employee discontinued employment with the public body during the
year, the title of the position the employee held at the time he or she discontinued

employment; and

(c) the amount of total compensation paid to the employee.
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To the best of my knowledge and belief the attached is the listing of the employees of the above-
noted public body who received total compensation from the public body of more than $100,000 in
2017, reported in accordance with the Act and Regulations.

Ted Lomond

Name of Chief Exacutive Officer
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This form may be used to report under section 7 of the Public Sector Compensation
Transparency Act regarding exemptions to disclosure.

7. (1) The deputy minister of a department or the chief executive officer of a public body may
exempt information from being disclosed regarding an employee where
(a) awritten application is submitted in the time period prescribed in the regulations, by,
or on behalf of, the employee to
(i) the deputy minister of the department where the employee is employed, or
(ii) the chief executive officer of the public body where the employee is employed;
and
(b) the deputy minister of the department or the chief executive officer of the public
body is of the opinion that disclosure of the information could reasonably be
expected to threaten the safety or mental or physical health of the employee.
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To the best of my knowledge and belief,

0 there were no employees of the above department or public body who were exempted from
disclosure in 2018, under the act.

[0 one employee of the above department or public body was exempted from disclosure in 2018,
under the act.

() employees of the above department or public body were exempted from disclosure in
2018, under the act, with an aggregate total compensation of $

Name of deputy hiter, or chief executive officer
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The personal information that you provide on this form will be collected and used for the purpose of section
7(1)(2) of the Public Sector Compensation Transparency Act and related regulations. It is collected under the
authority of section 61(c) of the Access to Information and Protection of Privacy Act, 2015, and is protected
by the privacy provisions of that act. If you have any questions about the collection of this information, you
can contact the assigned official for your department or public sector body.





