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September 7, 2023 

Honourable Pam Parsons 
Minister Responsible for Women and Gender Equality 
Government of Newfoundland and Labrador 
P.O. Box 8700 
St. John’s, NL A1B 4J6 

Dear Minister Parsons: 

On behalf of the members of the Provincial Advisory Council on the Status of Women 
Newfoundland and Labrador, it is my pleasure to submit our 2022-23 Annual Report in 
accordance with the guidelines for Annual Performance Reports for Category 2 
Government Entities.  

This report was prepared under my direction. My signature reflects the Advisory Council 
members’ accountability for the results contained in this report. 

Sincerely, 

Paula Sheppard, 
President/CEO 
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2 President/CEO’s Message 
 

I am pleased to present the 2022-23 Annual Report for the Provincial Advisory Council on 
the Status of Women Newfoundland and Labrador (PACSW). This performance report is 
submitted in accordance with PACSW’s obligation under section 9 of the Transparency 
and Accountability Act. This performance report was prepared under my direction, and 
as President/CEO, I am accountable for the results reported within. 
 
This 2022-23 annual report provides a cumulative three-year overview and highlights work 
accomplished as guided by our mandate in advancing women and gender equity and 
equality in Newfoundland and Labrador. PACSW has engaged in research and policy 
analysis in priority areas identified in government’s overall vision and strategic directions. 
As we move forward in 2023-2024, PACSW will focus its priority areas on the following 
strategic directions: Economic and Social Well-being, and Gender-Based Violence. 
 
Our framework will include using a gender-based analysis plus (GBA+) to assess how 
diverse groups of women and women-identified individuals experience policies and 
programs in our province. In meeting the mandate as set out in the Status of Women 
Advisory Council Act, the PACSW will continue the close working relationship with 
Government and community partners in the provision of advice and recommendations as 
well as public awareness on issues that impact women and gender in Newfoundland and 
Labrador. 

 
 

Respectfully, 

Paula Sheppard 
President/CEO 
Provincial Advisory Council on the Status of Women NL 
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3 Overview 
 

The Provincial Advisory Council on the Status of Women (PACSW) was established in 
1980 by the Provincial Government, and received legislative standing with the 
introduction of the Status of Women Advisory Council Act. As a government agency, 
it was created to advise the Government of Newfoundland and Labrador on issues 
affecting the status of women, as well as to raise government and public awareness on 
matters of concern for women. 

 
PACSW’s President reports to the Minister Responsible for Women and Gender Equality. 
The 11 council members follow the Independent Appointments Commission (IAC) 
process and are appointed for three-year terms by the Lieutenant-Governor in Council 
(see Appendix A) with eligibility for re-appointment once their terms end. The 
President/CEO position is a salaried, requiring an open job competition also through the 
IAC process. Selection criteria includes representation from diverse women’s populations 
and sectors, demonstrated leadership in working to advance the status of women, and 
the ability to work on women’s equity and equality issues from a regional or provincial 
perspective. Appointments aim to reflect the representation of women with diverse 
backgrounds and experiences living in Newfoundland and Labrador. 

 
PACSW works closely with the Office for Women and Gender Equality, an office within 
Executive Council. Other collaborations and partnerships include the regional women’s 
centers, local and provincial non-profit organizations, other government agencies, boards, 
and commissions, as well as any individual or group that share an agenda to improve the 
progress of women’s equity and equality. 
 

3.1 2022-23 Council Members 
 

President/CEO Paula Sheppard St. John’s 
Vice-President Vanessa McCarthy Gander 
Member Valerie Barter Conception Bay South 
Member Courtney Clarke St. John’s 
Member Megan Ford St. John’s 
Member Michelle Greene St. John’s 
Member Jacqueline Compton-Hobbs Happy Valley-Goose Bay 
Member Trina Simms Corner Brook 
Member Angie Wilmott Lewisporte 
Member Raelene Vickers St. John’s 
Member Vacant 
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3.2 Staff 
 

PACSW employs three female-identified staff using she/her pronouns. 
 

• Finance and Administration Manager 
• Policy and Research Analyst 
• Director of Public Engagement 

 
3.3 Mandate 

 
Section 3 of the Status of Women Advisory Council Act states “The Advisory Council 
shall”: 

• Advise the minister on those matters relating to the status of women that the 
minister refers to the Advisory Council for consideration; 

• Advise the Minister on those matters relating to the status of women that the 
advisory council feels appropriate; 

• Bring before the Provincial Government and the public matters of interest and 
concern to women; and 

• Establish the general policies that will govern the organization, administration, and 
operation of the Advisory Council. 

3.4 Vision 
 

The vision of the Provincial Advisory Council on the Status of Women is equality, equity 
and inclusion for women in Newfoundland and Labrador. 

 

3.5 Physical Location 
 

Our office is an accessible space located at 15 Hallett Crescent, Suite 103, St. John’s, 
Newfoundland and Labrador. 

 

3.6 Budget 
 

PACSW’s budget for the 2022-2023 fiscal year was $431,500. Salaries, rent, council 
member meetings, and IT services and support continue to account for the largest 
expenditures of the core operating budget. 

 

3.7 Lines of Business 
 

In keeping with PACSW’s legislated mandate, the following lines of business have been 
identified: 

• Advising government on issues affecting the status of women. 
• Public awareness on matters of concern for women. 
• Administration and operation of the Provincial Advisory Council on the Status of 

Women NL. 
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4 Highlights and Partnerships 
 

During the 2022-2023 reporting year, PACSW engaged in several initiatives that 
supported our identified priority areas for the current year. 

 

4.1 Highlights 
 

PACSW is a member of the Coalition for a Just Recovery, a collective of 26 local and 
provincial support organizations, advocating for a comprehensive response to the 
recovery from the COVID-19 pandemic. From this Coalition, the Basic Income NL working 
group was created. PASCW, along with other Coalition members, had the opportunity to 
deliver a presentation on the benefits of piloting a widespread universal basic income 
(UBI) program to the Provincial Government’s All-Party Committee on Basic Income. 
PACSW’s involvement with the basic income working group has been essential to 
advancing the core of our organization’s priorities. Income is one of the single most 
important determinants of health. The gendered implication of a universal basic income 
in our province means women, who are statistically proven to live in, or experience 
poverty more than their male counterparts or work in part-time, precarious, low paid 
employment, would have an opportunity to increase their bargaining power related to 
employment, have more childcare options available to them, and decrease their 
vulnerability to financial and health shocks that is a reality in our society since COVID-19. 
For women who occupy multiple marginalized identities race, class, disability, sexual 
orientation, the prevalence of poverty is even higher. When your income is not temporary 
but permanent, a person has opportunities. Access to income stability means 
improvements in economic security and prosperity, mental health and physical health. 

 
2022 was the year that marked 100 years of women in Canadian politics. To show support 
for a valued community partner, and to acknowledge 25 years in office for Labrador MP 
Yvonne Jones, PACSW attended the Cheers to 25 Years fundraising event, with all 
proceeds supporting the non-profit and non-partisan group, Equal Voice NL. Recognizing 
and celebrating women in leadership, specifically a diverse representation of women and 
gender-diverse individuals running at all levels of government, is celebrating women’s 
economic security and prosperity. 

 
PACSW supported the work of the First Voice Urban Indigenous Coalition as a member 
of their Working Group on Police Oversight. Proposals for change in their report titled 
‘Building Trust, Restoring Confidence’ included laying the groundwork to implement two 
Calls for Justice, 5.7 and 9.2(iii) issued by the Final Report of the National Inquiry into 
Missing and Murdered Indigenous Women and Girls (MMIWG) Inquiry in 2019. Both Calls 
urge all levels of government to establish robust and well-funded Indigenous civilian police 
oversight bodies. 

 
4.2 Partnerships 

 
An essential component to achieving PACSW’s mandate is through partnerships and 
collaboration with various government departments and agencies, as well as working 
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closely with community organizations by participating in committees, discussion groups 
and other community led projects. Through this work, a broader understanding of issues 
related to the status of women/women identified persons are achieved. 

 
Government of Newfoundland and Labrador Departments, Agencies, and 
Commissions: 

 
• Department of Children, Seniors, and Social Development 
• Department of Education 
• Department of Health and Community Services 
• Department of Industry, Energy, and Technology 
• Department of Justice and Public Safety 
• Newfoundland and Labrador English School District (NLESD) 
• Newfoundland and Labrador Housing Corporation 
• Public Service Commission (PSC) 
• Royal Newfoundland Constabulary (RNC) 
• Office of Women and Gender Equality (WGE) 

 
Provincial Organizations and Other Entities: 

 
• Association for New Canadians (ANC) 
• Coalition Against the Sexual Exploitation of Youth (CASEY) 
• Coalition for a Just Recovery 
• End Sexual Violence NL 
• Equal Voice Newfoundland and Labrador Chapter (EVNL) 
• First Voice Urban Indigenous Coalition 
• First Voice Community Led Group on Police Oversight 
• First Light 
• Municipalities Newfoundland and Labrador (MNL) 
• Newfoundland and Labrador Organization of Women Entrepreneurs (NLOWE) 
• Newfoundland and Labrador Coalition Against Human Trafficking Inc. 
• Public Legal Information Association of Newfoundland and Labrador (PLIAN) 
• Status of Women Councils 
• Sexual Assault Nurse Examiner Program (SANE), Eastern Health  
• Thrive-Community Youth Network (Thrive) 
• techNL 
• Women in Resource Development Corporation (WRDC) 
• Violence Prevention Newfoundland and Labrador (VPNL) 

 
National Organizations and Other Entities: 

 
• Status of Women Canada 
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5 Report on Performance 
 
Issue 1: Women’s Health and Well-being 

 
To be fully empowered and thrive in society, it is important that all people have equitable 
access to necessities like quality healthcare, housing, education and justice. Barriers to 
social and economic services that only affect certain groups are at the root of systemic 
inequity. Women’s health and well-being are closely tied to successful economic equality. 

 
Goal: By March 31, 2023, the Advisory Council will have developed research for 
Provincial Government and the public on women’s health and well-being. 
Indicators • Engaged with organizations regarding policies and initiatives on 

issues impacting women’s health and well-being. 
• Developed a public awareness framework on issues impacting 

women’s health and well-being. 
• Provided advice to the Provincial Government about women’s 

health and well-being. 
 

 
 
Objective 3: 

By March 31, 2023, the Advisory Council will have 
developed and delivered public awareness on issues 
impacting women’s health and well-being. 

Indicator: Progress and Accomplishments 

Publicly shared 
research on 
women’s health and 
well-being. 

Throughout 2022-23, PACSW shared research and 
information on women’s health and well-being with the 
public on all social media channels and PACSW website: 
- Supports for survivors of sexual violence 
- Fertility options in Newfoundland and Labrador 
- Best practices on diversity, equity and inclusion 
- Information on supports for mental health 
- Research on benefits of universal basic income 
- Provincial housing programs 

Provided 
recommendations to 
government on areas 
of improvement for 
women’s health and 
well-being. 

Throughout 2022-23, PACSW provided Provincial 
Government departments with recommendations for 
improving women’s health and well-being: 
- Recommendations on Interpersonal Violence Disclosure 

Protocol Act - 'Clare’s Law' 
- Recommendations on Human Trafficking Legislation 
- Recommendations on funding supports for sexual 

violence 
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Worked with 
community 
developing 
strategies to 
increase awareness 
on women’s health 
and well-being. 

Throughout 2022-23, PACSW worked with various 
stakeholders to bring awareness to women’s health and 
well-being: 
- Working member of the Coalition Against Human 

Trafficking Committee 
- Working member of the Coalition Against the Sexual 

Exploitation of Youth (CASEY) 
- Contributor to the Basic Income NL Working Group 

  
Goal: By March 31, 2023, the Advisory Council will have developed research 
for Provincial Government and the public on women’s health and well-being. 
Indicator: 2020 – 23 Progress and Accomplishments 
Engaged with 
organizations 
regarding policies 
and initiatives on 
issues impacting the 
women’s health and  
well-being. 

During 2020-23, PACSW engaged with community 
organizations, business, and industry to discuss policies, 
programs and initiatives impacting women’s health and 
well-being that included: 

- Steering Committee Member with Newfoundland 
and Labrador Housing Corporation on Provincial 
Transition House Program Review 

- First Voice Urban Indigenous Coalition: Health Care 
Rights and Gaps in Health Outcomes for Indigenous 
peoples 

- Sport NL: Advancement of Gender Equity in Sport 
- Met with Faces of Fertility Community: discussed 

increasing awareness of in-vitro fertilization and 
other needed fertility services in the province 

- Participated in St. John's Status of Women Council 
‘Empowering Them’ E-Course Launch: Gender-
Based Violence awareness 

- Working member of Coalition Against Human 
Trafficking Committee dedicated to increasing 
sexual and labour exploitation awareness 

- Working member of the Coalition for a Just 
Recovery aimed at increasing awareness on need of 
Universal Basic Income for Newfoundland and 
Labrador 

Developed a public 
awareness 
framework on issues 
impacting women’s 
health and well-
being. 

For 2020-23, PACSW developed public awareness on 
issues impacting women’s health and well-being on social 
media platforms, media interviews, as well as PACSW’s 
website: www.pacsw.ca 
- Information on young girls’ experiences with sport and 

physical activity 
- Information awareness on the cost of incarcerated 

persons versus costs of mental health supports 
- Equitable access to mental health supports 
- Raising women out of poverty 
- Retention statistics of women and girls in sport 
- Raising awareness on need for affordable housing 

http://www.pacsw.ca/
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- Fertility and breast screening services options in NL 
- Research on well-being of women in the prison system 

Provided advice to 
the Provincial 
Government about 
women’s health and 
well-being. 

During 2020-23 PACSW held meetings with Ministers and 
their government departments, prepared and submitted 
briefs, position papers and other correspondence as well 
as provided advice on issues impacting women’s health 
and well-being. Themes addressed in briefs and/or other 
written submissions included: 
- Office for Women and Gender Equality (WGE): 

Expansion of Sexual Assault Nurse Examiner (SANE) 
Services 

- WGE: Feminine Hygiene Products in Schools 
- WGE: Establishing a Provincial SANE Coordinator 
- WGE: Cost of Incarcerated Persons versus Costs of 

Mental Health Supports 
- WGE: Funding Allocation for Provincial SANE 

Coordinator 
- Minimum Wage Review Committee/ Department of 

Environment and Climate Change: Minimum Wage and 
Price Adjustment Review Impact 

 
 
Issue 2: Women’s Safety 
 

Gender-based violence continues to be a prevalent human rights violation and a systemic 
barrier to equality. Feeling safe, living with security, and being free from violence are 
rights, not privileges. A safe place is one where individuals are not discriminated against 
and where their economic, social, and cultural rights are guaranteed. Yet many still 
experience high rates of violence including women, Indigenous women, and girls, 
2SLGTBQQIA+ individuals, women living with a disability, and women living in rural areas. 

 

Goal: By March 31, 2023, the Advisory Council will have developed research for 
Provincial Government and the public on women’s safety. 
Indicators • Engaged with organizations regarding policies and initiatives on 

issues impacting women’s safety. 
• Developed a public awareness framework on issues impacting 

women’s safety. 
• Provided advice to the Provincial Government about issues 

that affect women’s safety. 
 

 
Objective 3: 

By March 31, 2023, The Advisory Council will have 
developed and delivered public awareness 
initiatives on issues impacting women’s safety. 

Indicator: Progress and Accomplishments 
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Publicly shared research 
on women’s safety. 

Throughout 2022-23, PACSW shared information on 
women’s safety with the public on all social channels and 
PACSW website: 
- Harassment in the workplace and social culture 
- Current supports for survivors of domestic violence 
- Current landscape of Human Trafficking in 

Newfoundland and Labrador 
- Low barrier housing and shelter system in NL 
- Sexual misconduct and child grooming practices 

Provided 
recommendations to 
government on areas of 
improvement for 
women’s safety. 

Throughout 2022-23, PACSW provided Provincial 
Government departments with recommendations 
improving women’s safety: 
- Recommendations on Human Trafficking Legislation 
- Recommendations on funding supports for survivors 

of domestic violence 
Worked with community 
developing strategies to 
increase awareness on 
women’s safety. 

Throughout 2022-23, PACSW was involved with various 
stakeholders working together to bring awareness to 
women’s safety: 
- Member of Working Group on Police Oversight with 

First Voice Urban Indigenous Coalition that drafted 
the report ‘Building Trust, Restoring Confidence’ 

- Working member of First Voice Urban Indigenous 
Coalition with focus on promoting local implementation 
of the National Inquiry into Missing and Murdered 
Indigenous Women and Girls (MMIWG) 

- Collaborated with the SANE St. John’s program on 
increasing awareness of provincial SANE expansion 

- Created literature review on sexual exploitation for 
the Coalition Against the Sexual Exploitation of 
Youth (CASEY) 

- Met with regional women’s centres to identify and 
discuss regional gender-based violence concerns 
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Indicator:  2020 – 23 Progress and Accomplishments 
Engaged with 
organizations regarding 
policies and initiatives 
on issues impacting 
women’s safety 

During 2020-23, PACSW engaged with community 
organizations, business, and industry to discuss policies, 
programs and initiatives impacting women’s safety that 
included: 
- Persistence Theatre’s Organizing Committee Women's 

March 2021-Your Voice Matters 
- Coalition Against the Sexual Exploitation of Youth 

(CASEY): Week of Recognition to End Sexual 
Exploitation 

- Participate in Access to Justice (A2J) Committee: Third 
Party Reporting for Sexual Assault Survivors 

- Advisory Board Member with Relationships First 
Restorative Justice in NL (RF-RJNL) 

- Committee member with Canadian Centre for 
Women’s Empowerment (CCFWE): Survivors of 
Financial and Economic Abuse 

- Attended Sexism in Medicine: Webinar Hosted by 
MUN Medical Students in partnership with St. 
John’s Status of Women Council 

Developed a public 
awareness framework 
on issues impacting 
women’s safety 

For 2020-23, PACSW developed public awareness on 
issues impacting women’s safety: 
- Shared intimate partner violence statistics in 

Newfoundland and Labrador 
- Information on prevalence of harassment for women in 

politics 
- Information on low barrier housing and shelters 
- Information on need for sexual assault education and 

training in the province’s criminal justice system 

Provided advice to the 
Provincial 
Government about 
issues that affect 
women’s safety 

During 2020-23 PACSW held meetings with Ministers and 
their government departments, prepared and submitted 
briefs, position papers and other correspondence as well as 
provided advice on issues impacting women’s safety. 
Themes addressed in briefs and/or other written 
submissions included: 
- Newfoundland and Labrador English School District 

(NLESD): Sexual Violence Policies 
- Ministerial Committee on Anti- Racism 
- Department of Environment and Climate Change: 

National Day for Truth and Reconciliation 

Goal: By March 31, 2023, the Advisory Council will have developed research for 
Provincial Government and the public on women’s safety. 
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Issue 3: Women’s Economic Security and Prosperity 
 

There are systemic barriers that keep many women financially insecure in our province. 
Meeting basic needs such as shelter, food and essential living expenses, are increasingly 
unmanageable, exacerbated by women making up most of the part-time, low wage 
workforce. Additionally, national statistics consistently show women disproportionately 
shoulder caregiving responsibilities and spend almost double the amount of time 
performing unpaid domestic labour compared to men. 

 
Goal: By March 31, 2023, the Advisory Council will have developed research for 
Provincial Government and the public on women’s economic security and 
prosperity. 
Indicators • Engaged with organizations regarding policies and initiatives on 

issues impacting women’s economic security. 
• Developed a public awareness framework on issues impacting 

women’s economic security. 
• Provided advice to the Provincial Government about issues that affect 

women’s economic security. 
 

Objective 3: By March 31, 2023, the Advisory Council will have 
untaken initiatives to advance women’s economic 
security. 

Indicator Progress and Accomplishments 
Publicly shared research 
on women’s economic 
security and prosperity. 

Throughout 2022-23, PACSW shared information on 
women’s economic security and prosperity with the public on 
all social channels and PACSW website: 
- Increasing women’s participation in politics 
- Diversity in leadership positions on agencies, boards, 

and commissions 
- Research on pay equity legislation 
- Information on increase in housing and 

homelessness 
Provided 
recommendations to 
government on areas of 
improvement for women’s 
economic security and 
prosperity. 

Throughout 2022-23, PACSW provided Provincial 
Government departments with recommendations for 
improving women’s economic security and prosperity: 
- Provided recommendations on pay equity legislation and 

implementation in Newfoundland and Labrador 

Worked with community 
developing strategies to 
increase awareness on 
women’s economic 
security and prosperity. 

Throughout 2022-23, PACSW was involved with various 
stakeholders working together to bring awareness on 
women’s economic security and prosperity: 
- Met with Family Childcare Connections to discuss 

initiatives to enhance regulated family childcare providers 
- Advisory Committee Member for Women in Resource 

Development (WRDC) Project Advisory Group aimed at 
improving the economic security and prosperity of low 
income women 
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- Member of Equal Voice NL’s Future of the Vote organizing 
committee focused on increasing participation from young 
women and gender-diverse people to become aware and 
involved in politics 

- Member of Equal Voice NL’s Future of the Vote organizing 
committee focused on increasing participation from young 
women and gender-diverse people to become aware and 
involved in politics 

- Guest speaker at Future of the Vote NL event with Equal 
Voice NL 

- Attended Premier’s Roundtable on Gender Equity 
- Participated in Equinor's Gender Equity and Diversity 

Focus Group 
- Attended Everwind Fuels Diversity, Equity, and Inclusion 

Consultation 
- Attended Female Founders, Funders and Fortifiers 

Breakfast Series hosted by Genesis, techNL and BDC 
Capital, to discuss promoting and advancing women in the 
tech space 

  
Goal: By March 31, 2023, the Advisory Council will have developed research for 
Provincial Government and the public on economic security and prosperity. 
Indicator: 2020 – 23 Progress and Accomplishments 
Engaged with 
organizations regarding 
policies and initiatives on 
issues impacting 
women’s economic 
security and prosperity 

During 2020-23, PACSW engaged with community 
organizations, business, and industry to discuss policies, 
programs and initiatives impacting women’s economic 
security and prosperity that included: 
- Working Committee Member with MUNL Women's 

Leadership Forum 
- Partner with Coalition for Just Recovery Report: Recovery 

Initiatives from the Economic Impacts of COVID-19 
- Met with Jimmy Pratt Foundation on Child Care Initiatives 
- Attended Community Partners Women in Tech Committee 

Roundtable: Women in Tech 
- Participated in Premier’s Roundtable on Gender Equity 
- Active participant with the Premier’s Roundtable on 

Gender Equity and authored pay equity research for review 
- Supported Future of the Vote Planning Committee 

assisting with phase one of its project development and 
promotion of upcoming event. 

- Member of Women in Tech Committee: assisted with 
developing project scope and objectives for increasing 
women in tech sector 

- Participant at 2021 Husky Energy Diversity Forum: 
providing input and recommendations on gender diversity 
targets 

- Attended Entrepreneurial Insights: A Conversation with 
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the Minister Responsible for Women and Gender 
Equality 

- Provided input and recommendations to Marathon Gold 
Corporation development of gender, equity, diversity, 
and inclusivity plan 

- Provided a gender lens to the Green Resilience Project 
aimed at increasing awareness on linkages between 
income security and the shift off carbon to greener energy 

Developed a public 
awareness framework 
on issues impacting 
women’s economic 
security and prosperity 

For 2020-23, PACSW developed public awareness on 
issues impacting women’s economic security and 
prosperity: 
- Increasing affordable childcare options 
- Insecurity of single parents minimum wage work 
- Women political candidates in Newfoundland and 

Labrador 
- Scope of women’s participation in the workforce 
- Gendering of unpaid domestic work 
- Snapshot on wages for early childhood educators 
- Awareness on rising costs for basic essential needs 
- Impact of frontline workers during COVID-19 
- Understanding Universal Basic Income (UBI) 
- Systemic barriers that keep women financially 

insecure 
Provided advice to the 
Provincial 
Government about 
issues that affect 
women’s economic 
security and 
prosperity 

During 2020-23 PACSW held meetings with Ministers and 
their government departments, prepared and submitted 
briefs, position papers and other correspondence, as well as 
provided advice on issues impacting women’s economic 
security and prosperity. Themes addressed in briefs and/or 
other written submissions included: 
- Joint Letter and Recommendations to Premier’s 

Economic Recovery Team (PERT): A Just Recovery. 
Response to the Premier’s Economic Recovery Team 

- WGE: Gender Diversity on Provincial Agencies, 
Boards, and Commissions (ABCs) 

- Department of Education: Review of the Teachers 
Training Act 
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6 Opportunities and Challenges 
 

Face-to-face engagement with individuals and the broader community will be essential to 
understanding the obstacles that women and women-identified persons still experience 
in our province. Listening to those who have experienced violence and economic and 
social instability will be crucial in developing PACSW’s research and in developing our 
advice and recommendations to government. The continuous challenge in the coming 
year is navigating in-person outreach to solicit important stories from organizations 
working in frontline services in our province. PACSW’s composition of 10 current council 
members located in various regions will be key to the support needed to build 
relationships in communities across the province. This on the ground effort will be 
important in solving some of the challenges associated with in-person engagement. 

The next year will also bring an opportunity to engage in a more creative way with new 
partners. The PACSW will also continue working with existing partners in community and 
other government entities. The desire to work in a united way recognizing it is an excellent 
approach to ensure all points of view are included to advance the status of women and 
gender in Newfoundland and Labrador. 
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7 Audited Financial Statement 
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	PACSW works closely with the Office for Women and Gender Equality, an office within Executive Council. Other collaborations and partnerships include the regional women’s centers, local and provincial non-profit organizations, other government agencies...
	3.1 2022-23 Council Members
	3.2 Staff
	PACSW employs three female-identified staff using she/her pronouns.
	 Finance and Administration Manager
	 Policy and Research Analyst
	 Director of Public Engagement

	3.3 Mandate
	 Advise the minister on those matters relating to the status of women that the minister refers to the Advisory Council for consideration;
	 Advise the Minister on those matters relating to the status of women that the advisory council feels appropriate;
	 Bring before the Provincial Government and the public matters of interest and concern to women; and
	 Establish the general policies that will govern the organization, administration, and operation of the Advisory Council.

	3.4 Vision
	The vision of the Provincial Advisory Council on the Status of Women is equality, equity and inclusion for women in Newfoundland and Labrador.

	3.5 Physical Location
	Our office is an accessible space located at 15 Hallett Crescent, Suite 103, St. John’s, Newfoundland and Labrador.

	3.6 Budget
	PACSW’s budget for the 2022-2023 fiscal year was $431,500. Salaries, rent, council member meetings, and IT services and support continue to account for the largest expenditures of the core operating budget.

	3.7 Lines of Business
	In keeping with PACSW’s legislated mandate, the following lines of business have been identified:
	 Advising government on issues affecting the status of women.
	 Public awareness on matters of concern for women.
	 Administration and operation of the Provincial Advisory Council on the Status of Women NL.


	4 Highlights and Partnerships
	During the 2022-2023 reporting year, PACSW engaged in several initiatives that supported our identified priority areas for the current year.
	4.1 Highlights
	PACSW is a member of the Coalition for a Just Recovery, a collective of 26 local and provincial support organizations, advocating for a comprehensive response to the recovery from the COVID-19 pandemic. From this Coalition, the Basic Income NL working...
	2022 was the year that marked 100 years of women in Canadian politics. To show support for a valued community partner, and to acknowledge 25 years in office for Labrador MP Yvonne Jones, PACSW attended the Cheers to 25 Years fundraising event, with al...
	PACSW supported the work of the First Voice Urban Indigenous Coalition as a member of their Working Group on Police Oversight. Proposals for change in their report titled ‘Building Trust, Restoring Confidence’ included laying the groundwork to impleme...

	4.2 Partnerships
	An essential component to achieving PACSW’s mandate is through partnerships and collaboration with various government departments and agencies, as well as working
	closely with community organizations by participating in committees, discussion groups and other community led projects. Through this work, a broader understanding of issues related to the status of women/women identified persons are achieved.
	• Department of Children, Seniors, and Social Development
	• Department of Education
	• Department of Health and Community Services
	• Department of Industry, Energy, and Technology
	• Department of Justice and Public Safety
	• Newfoundland and Labrador English School District (NLESD)
	• Newfoundland and Labrador Housing Corporation
	• Public Service Commission (PSC)
	• Royal Newfoundland Constabulary (RNC)
	• Office of Women and Gender Equality (WGE)
	• Association for New Canadians (ANC)
	• Coalition Against the Sexual Exploitation of Youth (CASEY)
	• Coalition for a Just Recovery
	• End Sexual Violence NL
	• Equal Voice Newfoundland and Labrador Chapter (EVNL)
	• First Voice Urban Indigenous Coalition
	• First Voice Community Led Group on Police Oversight
	• First Light
	• Municipalities Newfoundland and Labrador (MNL)
	• Newfoundland and Labrador Organization of Women Entrepreneurs (NLOWE)
	• Newfoundland and Labrador Coalition Against Human Trafficking Inc.
	• Public Legal Information Association of Newfoundland and Labrador (PLIAN)
	• Status of Women Councils
	• Sexual Assault Nurse Examiner Program (SANE), Eastern Health
	• Thrive-Community Youth Network (Thrive)
	• techNL
	• Women in Resource Development Corporation (WRDC)
	• Violence Prevention Newfoundland and Labrador (VPNL)
	• Status of Women Canada


	5 Report on Performance
	Issue 1: Women’s Health and Well-being
	To be fully empowered and thrive in society, it is important that all people have equitable access to necessities like quality healthcare, housing, education and justice. Barriers to social and economic services that only affect certain groups are at ...

	Issue 2: Women’s Safety
	Gender-based violence continues to be a prevalent human rights violation and a systemic barrier to equality. Feeling safe, living with security, and being free from violence are rights, not privileges. A safe place is one where individuals are not dis...

	Issue 3: Women’s Economic Security and Prosperity
	There are systemic barriers that keep many women financially insecure in our province. Meeting basic needs such as shelter, food and essential living expenses, are increasingly unmanageable, exacerbated by women making up most of the part-time, low wa...


	6 Opportunities and Challenges
	Face-to-face engagement with individuals and the broader community will be essential to understanding the obstacles that women and women-identified persons still experience in our province. Listening to those who have experienced violence and economic...
	The next year will also bring an opportunity to engage in a more creative way with new partners. The PACSW will also continue working with existing partners in community and other government entities. The desire to work in a united way recognizing it ...
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