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The College of Licensed Practical Nurses of Newfoundland and Labrador (CLPNNL) has the legislated 
responsibility, in accordance with the Licensed Practical Nurses Act (2005), to regulate the practice 
of Licensed Practical Nurses (LPNs) in Newfoundland and Labrador.  This report details the regulatory 
activities and financial audit for the period April 1, 2020 to March 31, 2021.

The CLPNNL acknowledges and respects the province of Newfoundland and Labrador as the ancestral 
homelands of many diverse populations of Indigenous peoples who have contributed to 9,000 years of 
history including the Beothuk on the Island of Newfoundland. Today, this province is home to diverse 
populations of Indigenous and other people. We also acknowledge with respect the diverse histories and 
cultures of the Mi’kmaq, Innu, and Inuit.

CLPNNL Registra�on Year by the Numbers

2349 total 
Registrants 
Apr 1, 2020

127 PN graduates 
applied for 
temporary 
licensure

4 Regulatory 
documents 
developed

472 Prac�ce 
Consults

8 Allega�ons 
filed through 
PCR process

14 IEN 
applicants to 

CLPNNL

17 PCR results 
published on the 
CLPNNL Website

1st Virtual 
AGM

117 CCP 
Audits for 
2019/20

69 Verifica�ons 
for other 
provinces

1st Virtual 
Workshop for 

LPNs
90% CPNRE 
success rate

2546 total 
Registrants 

Mar 31, 2021

22002200  –– 22002211  AAtt  aa  GGllaannccee

13 Emergency 
Temporary Licenses 

approved
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Excellence in 
regulating 
licens ed 

practical nurs es

Vision

Collaboration
Excellence

Accountability
Fairnes s

Innovation

Values

Protect the 
public by 
actively 

promoting s afe, 
competent, and 
ethical nurs ing 

care

Mission

Mandate
Promo�ng safety and protec�on of the public through the 

provision of safe, competent and ethical nursing care

Workforce

License

EducationPolicy

PCR

Sets licensure 
requirements

Develops 
policies/guidelines 

to support LPN 
practice

Sets standards for 
practical nursing 

education

Facilitates 
movement of LPNs 

within CanadaAddresses 
complaints and 
intervenes in 

situations of poor 
practice

How CLPNNL regulates in the public interest
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Message from the Board Chair

 
Jane Pardy

During the 2019-2020 licensure year, the College of Licensed Practical 
Nurses of Newfoundland and Labrador (CLPNNL) met the tremendous 
challenges of COVID-19. Now, in the 2020-2021 licensure year, we remain 
under COVID-19 restrictions. COVID-19 has disrupted our lives in our 
homes and in our workplaces. Fortunately, there is good news ahead. 
Vaccinations are promising a return to much more normal working and 
living conditions. But we must stay the course for the time being.

CLPNNL has stayed the course this licensure year. Tremendous and positive 
initiatives have been undertaken, all aimed at ensuring public protection 
through safe, competent, compassionate, and ethical nursing care which 
Licenced Practical Nurses (LPNs) deliver everyday in a wide array of 
practice settings. LPNs are doing their part in maintaining and enriching 
their competencies through webinars and virtual workshops. We applaud 

their efforts. Indeed, my own family’s experience with LPNs within the health care system and through 
home visits has been truly outstanding.

Our Board is proud of our values of collaboration, excellence, accountability, fairness, and innovation. 
We truly live these values throughout our organization. They are at the centre of our decision-making 
processes and spur us to do more. For example, we recently collaborated with health regulators in the 
province to establish a new position for a Complaints Facilitator. This position works to support people 
with diverse needs to navigate through a process which for some, can be overwhelming and intimidating. 

In addition, CLPNNL developed four (4) new regulatory documents. These include a refresh of the 
Standards of Practice for Licenced Practical Nurses in Canada (2020); the development of a toolkit to 
guide LPNs in resolving professional practice issues; a practice guideline for Aesthetic Nursing Services; 
and a practice guideline on Advanced footcare that was developed in collaboration with the College 
of Registered Nurses of NL (CRNNL). Our well-read Practice magazine provides much information and 
supports excellence in nursing practice.  

I would be remiss if I did not commend our CEO, Wanda Wadman, and her dedicated staff. A recent 
evaluation process has confirmed what we have always known. Our staff go well-beyond our expectations. 
They are deeply committed to excellence and our Board is grateful for their hard work.

Let’s continue to stay safe and to stay well. 

We will meet again.
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Message from the CEO/Registrar

 
Wanda Wadman

Early in 2020 the World Health Organization (WHO) declared the outbreak 
of COVID-19 to be a global pandemic. With that declaration came many 
challenges; for the people of Newfoundland and Labrador, for LPNs, for the 
health system, and for the CLPNNL. Despite the challenges, it has been a 
year of growth and innovation. 

This past year saw a shift in the traditional delivery of health care services. 
The CLPNNL was ready and able to provide practice support to LPNs and 
their employers as many LPNs moved into new roles, building on their body 
of knowledge and their existing competencies. This Annual Report identifies 
over 450 practice consultations, including a significant number related to 
immunizations and nasal swabbing – a direct reflection of the priorities in 
practice. CLPNNL staff also shifted in how and where we deliver our services. 
Work from home strategies and securities were enabled and successfully 
implemented when required by the public health emergency. 

CLPNNL has continued to advance the priorities outlined in the 2020-2023 strategic plan. Regulating LPNs 
in the interest of the public of Newfoundland and Labrador requires processes and checks and balances; 
processes established by the Board to direct the work of CLPNNL, and checks and balances in the form of 
reporting back to the Board on a regular basis. This Annual Report provides an opportunity to share the 
processes, checks and balances with Government, the public, stakeholders, and LPNs. 

2020 was proclaimed by the WHO as the “International Year of the Nurse and Midwife”. While this 
timely honour provided an opportunity to highlight nurses, it came with a responsibility to demonstrate 
a commitment to population health and the provision of safe care with a focus on client centred practice 
and public protection. Again, nursing answered the call. 

Thank you to a committed Board, members of the various committees that support the work of the 
Board, a small yet exceptional team at CLPNNL, and to LPNs in Newfoundland and Labrador for living the 
Standards of Practice and Code of Ethics in your nursing practice. 

With respect and appreciation, 
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CLPNNL Board

The CLPNNL is governed by a board that consists of six elected LPNs, three 
public representatives appointed by the Minster of Health and Community 
Services, and one representative appointed by the Centre for Nursing 
Studies (the parent institution designated by the CLPNNL for development 
and delivery of practical nursing education in the province).

ABOUT US

Board Achievements for 2020-2021

Front Row (L-R): Dawn Lanphear, Centre 
for Nursing Studies; Sheila Fudge, public 
representative; Aimee Pennell, LPN; Una 
Davis, LPN.  Back Row (L-R): Charlene 
Cooper, LPN; Lorie Cooke, LPN (to 
December 2021); Patricia Barrett, public 
representative; Christopher Janes, LPN; 
Kerrese Mitchell, LPN; Jane Pardy, 
public representative (Chair); Wanda 
Wadman (CEO/Registrar). Missing from 
photo Shawna Hayley-Sharpe, LPN 
(January 2021)

Collaborated with CRNNL 
and Newfoundland and 
Labrador Pharmacy Board 
(NLPB) to establish a 
Complaints Facilitator to 
assist the public with PCR

Development of Strategic 
Plan to guide 
organization to 2023

New Practical Nursing 
Education Program 
Approval Process for 
2024

Enhanced transparency 
in PCR Process with a 
notification policy

Approved 4 regulatory 
documents to support 
practice

Requested amendments 
to the LPN Act and 
Regulations

Approved New Program 
Standards to facilitate LPNs as 
clinical instructors

Commitment to address 
diversity and inclusion in 
healthcare

Regulatory governance 
education to support 
regulatory excellence
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Strategic Priority 1
Effective Regulation of Practical Nurses

Strategies

1.	Complete gap analysis of LPN Act (2005), Regulations (2011) 
and of College By-Laws

2.	Implement risk management processes

3.	Implement continuous quality improvement processes

4.	Assess effectiveness of professional conduct review

 
Strategic Activities

Submi�ed request to 
Government for changes to the 

LPN Act 

Review registra�on 
policies and prac�ces 

Review PN educa�on 
program approval 

process 

Resolving Professional 
Prac�ce Issues toolkit 

Mandatory Jurisprudence 
module for new applicants 

and promote for all 

Document for 
employers regarding 

licensure 

Review of Con�nuing 
Competency Program 

Review Regula�on around 
�melines in PCR 

Review prac�ces to validate 
effec�veness of technology, 

policies, no�fica�on 
process, security 

Prepara�ons for 
an�cipated changes to Act 

and Regula�ons 

Increase accessibility to
CLPNNL educa�on events 

Review educa�on needs 
of Complaints 
Authoriza�on 

Commi�ee  

Annual PCR 
sta�s�cal 
repor�ng  

Add public representa�ve on 
Complaints Authoriza�on 

Commi�ee 
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Strategic Priority 2
Education and Awareness about LPN  

Practice and Education
Strategies

1.	Implement and maintain stakeholder outreach strategy

2.	Facilitate LPN understanding of legislation, regulation, 
professional standards, ethics, and scope of practice

3.	Communicate effectively

 
Strategic Activities

Develop
communica�on

strategy
Explore feasibility of

communica�on
specialist consultant

Review Standards of
Prac�ce Module Facilitate

discussion on
preceptorship

Consistent messaging at all
events regarding role of

regulatory body

Provide stakeholder
educa�on related to LPN

scope of prac�ce

Promote
jurisprudence module
for exis�ng licensees

Develop stakeholder
outreach strategy

Con�nued collabora�on with
CLPNNL on collabora�ve prac�ce

Provide educa�on to PN
students related to regula�on

and role of CLPNNL

Explore ac�vi�es to help understand
what factors have poten�al to
nega�vely impact client care

Provide educa�on on updated
Standards of Prac�ce

Collaborate with Centre for
Nursing Studies re Clinical

Teaching Cer�ficate

Develop and offer
virtual workshop

Develop stakeholder
outreach strategy

Provide stakeholder
educa�on related to LPN

scope of prac�ce

Provide educa�on to PN
students related to regula�on

and role of CLPNNL
Con�nued collabora�on with

CLPNNL on collabora�ve prac�ce

Consistent messaging at all
events regarding role of

regulatory body

Provide educa�on on updated
Standards of Prac�ce

Collaborate with Centre for
Nursing Studies re Clinical

Teaching Cer�ficate

Explore ac�vi�es to help understand
what factors have poten�al to
nega�vely impact client care

Promote
jurisprudence module
for exis�ng licensees

Develop and offer
virtual workshop

Review Standards of
Prac�ce Module Facilitate

discussion on
preceptorship

Explore feasibility of
communica�on

specialist consultant

Develop
communica�on

strategy
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Practice 
Committee

Education 
Committee

Finance 
Committee

Discipline 
Panel

COMMITTEES TO SUPPORT THE CLPNNL BOARD

Complaints 
Authorization 

Committee

Licensure

LPN Demographics

There were 2546 LPNs registered with CLPNNL at the end of the 2020-2021 licensure year. The number of 
registrants fluctuates throughout the year as LPNs leave and/or return to the province, retire, or choose 
not to renew their licence. Also influencing registration numbers is the influx of 150-200 graduates 
applying for temporary licensure each December. 

Figure 1 outlines the age distribution of LPNs in Newfoundland and Labrador. Approximately sixteen 
percent (16%) of licensees at the end of the 2020-2021 licensure year (n=397) are age 55 and above, 
therefore may be nearing retirement age. Figure 2 identifies areas where LPNs practice.

Figure 1: Age distribution of 2020-2021 Licensees.
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Figure 2: Percentage distribution of LPNs by primary area of responsibility                                

The category of other includes palliative care, administration, operating room, education, occupational 
health, rehabilitation, and any practice area identified by the LPN on licensure application as ‘other’. It is 
noteworthy that the number of LPNs practicing in the community increased again this year, from 2.8% in 
2019-2020 to 4% in 2020-2021.

Emergency Temporary Licensure

COVID-19 and the declared public health emergency in Newfoundland and Labrador required that the 
College be prepared to assist LPNs, the health system, and the public of Newfoundland and Labrador 
through reducing or removing barriers to the mobilization of LPNs while still protecting the integrity of 
the profession and the public’s interest. Last year CLPNNL initiated processes to allow for emergency 
temporary licenses to assist with system needs. This process remains in place. As of March 31, 2021, 16 
applications for emergency license were received. Thirteen (13) were approved.

Credentialing

National Nursing Assessment Service (NNAS) 

Established in 2012, the National Nursing Assessment Service (NNAS) is an organization of the 19 
regulatory bodies and associations of licensed practical nurses, registered nurses, and registered 
psychiatric nurses across Canada (excluding Quebec and the Territories). NNAS provides an assessment 
process for Internationally Educated Nurses (IENs) that is open, fair, and consistent with benchmarks for 
national standards as set by each profession of nurses in this country. Each regulatory authority makes 
the final decision on an applicant’s eligibility for licensure. This year, CLPNNL received 14 advisory reports 
from NNAS for IENs who identified Newfoundland and Labrador as a jurisdiction of choice. Applicants 
are in various stages of the application process. Two (2) international applicants from 2019-2020 were 
successful passing the CPNRE in this year and proceeded to obtain licensure in Newfoundland and 
Labrador.
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Labour Mobility

LPNs apply for verification of licensure as part of the process to apply for licensure in another jurisdiction. 
Additionally, LPNs from other jurisdictions apply for licensure in NL through the credential assessment 
process. These figures show the influx and out migration pattern of LPNs for the 2020-2021 licensure 
year. 

CLPNNL completed 69 verifications and received 15 applications for licensure from other provinces and 
countries.

Figure 3: Movement of LPNs within Canada

Canadian regulators for practical nursing in Canada continue to work with the federal and provincial 
governments to improve the mobility of LPNs within Canada. The CLPNNL supports full mobility of LPNs 
and is working with other jurisdictions to enable labour mobility and to ensure compliance with the 
Canadian Free Trade Agreement (CFTA) while upholding our mandate of public protection.
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Practical Nursing Education

The Centre for Nursing Studies (CNS), in accordance with the Licensed Practical Nurses Regulations (2011), 
has been designated by the CLPNNL as the parent institution for delivery of practical nursing education in 
the province. The CLPNNL grants approval to broker the Practical Nursing Program to various sites of the 
College of the North Atlantic (CNA) based on a human resource need which is identified in collaboration 
with employers. Students enter the sixteen-month, four-semester program in September of each year 
and graduate in December of the following year. This year, four (4) additional College of the North Atlantic 
campuses received one-time approval to offer the PN program: Gander, Burin, St. Anthony, and Bay St. 
George. In September 2020, 326 students entered the PN program.

Prac�cal Nursing 
Student Enrollment 

83
Centre for Nursing 

Studies

26
College of the North 

Atlantic
Clarenville

40
College of the North 

Atlantic
Corner Brook

326

23
College of the North 

Atlantic
Gander

38
College of the North 

Atlantic
Grand Falls - Windsor

33
College of the North 

Atlantic
Carbonear

September 
2020

25
College of the North 

Atlantic
Bay St. George

20
College of the North 

Atlantic
Happy Valley – Goose 

Bay

16
College of the North 

Atlantic
St. Anthony

22
College of the North 

Atlantic
Burin
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In December 2020 and January 2021, 156 practical nursing students graduated from their practical 
nursing program.

Canadian Practical Nurse Registration Examination (CPNRE)

CLPNNL, its Canadian counterparts, and Meazure Learning (formerly Yardstick Assessment Strategies) 
collaborate to develop the CPNRE. The exam contributes to public protection by ensuring that entry-level 
practical nurses possess the competencies required to practise safely and effectively. Regulatory bodies 
in Canada are responsible for ensuring that individuals applying for licensure meet an acceptable level of 
competence before they begin to practice. This level of competence is measured, in part, by the CPNRE. 
The exam is administered four times a year, in January, June, September, and November/December. In 
June 2020 due to the COVID -19 pandemic, the CPNRE was administered for the very first time using the 
online exam proctoring platform ProctorU. To date, the delivery of the exam has been successful with this 
medium with very few issues for candidates. Newfoundland and Labrador graduates continue to achieve 
success rates comparative to the rest of Canada.

Table 1. YAS Statistics for NL: Licensure Year 2020-2021

Number of Candidates in Province First Exam Writing 2nd Attempt 3rd Attempt
Number Registered 166 11 1

Number Writing 164 11 1

Number Not Writing 2 - -

Number Passing 148 11 0

Number Failing 16 0 1

Percent Passing 90% 100% 0%

Practical Nursing Education156 PN Graduates 

16
Months

4 
Semesters

C

62

23

12

25 24

10
Centre for 
Nursing 
Studies

Carbonear Clarenville Grand Falls 
- Windsor

Corner 
Brook

Happy 
Valley –

Goose Bay
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Professional Conduct Review

The CLPNNL is committed to resolving allegations against LPNs based on the principles of procedural 
fairness, transparency, and due diligence. Each allegation received by the CLPNNL is reviewed thoroughly 
to determine the appropriate course of action. The Licensed Practical Nurses Act (2005) and Regulations 
(2011) outline the process for addressing unprofessional conduct to protect the public from incompetent 
or unethical practitioners. 

In 2020-2021 there were eight (8) allegations filed with the Registrar against eight (8) licensees. This 
represents 0.3% of CLPNNL members. The number of allegations filed with the CLPNNL Registrar 
decreased significantly over the same period last year (Figure 4).

 
Figure 4: Allegations received by CLPNNL per licensure year.

 
Figure 5: Source of Allegations received by CLPNNL in 2020-2021.

4

1

1

2

By Employer Self Report Other Regulated Professional CLPNNL iden�fed Unlicensed Prac�ce
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Allegations of infractions can potentially fall  into one of four categories as defined in the LPN Act (2005) 
Section 13.(c). In 2020-2021, as in the past number of years, a common theme has emerged as allegations 
being filed with the Registrar are becoming more complex and  involve more than one type of conduct. As 
Figure 6 illustrates, Professional Misconduct cases account for the majority of reports related to nursing 
practice, but within this category, most of the allegations involve multiple issues with conduct.

 
Figure 6: Categories and numbers of allegations for 2020-2021.

Disposition of Allegations

In 2020-2021, CLPNNL worked in the interest of the public to resolve allegations against LPNs. The 
Licensed Practical Nurses Act (2005), sections 13-27, outlines the process used by CLPNNL to address an 
allegation. The Registrar may attempt to resolve an allegation through an Alternate Dispute Resolution 
(ADR) process if all parties are agreeable. When an allegation is not satisfactorily resolved by the Registrar, 
it is referred to the Complaints Authorization Committee (CAC), a committee of the Board. The CAC may 
refer the allegation back to the Registrar for ADR or may direct another action as outlined in the Act. The 
CAC has a number of choices available including ordering an investigation, requiring the LPN to appear 
before it, counselling or cautioning an LPN, recommending a licensure suspension, among other options. 
In 2020-2021, the ADR process was utilized to resolve 4 allegations. The other allegations are in various 
stages of the PCR process. Resolution of allegations may span more than one licensure year. As outlined 
in Figure 7, in 2020-2021 CLPNNL resolved 11 allegations that were filed with the Registrar in 2019-2020.
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7
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0 Professional Misconduct
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Figure 7: Disposition of allegations 2020-2021 as of March 31, 2021.

In resolving allegations, LPNs may be required to partake in education sessions with the CLPNNL Practice 
Consultant. In 2020-2021 the CLPNNL Practice Consultant conducted 14 discipline related education 
sessions. The sessions included a review and discussion of the CLPNNL’s Standards of Practice, Code 
of Ethics, and the importance of professional regulation. Other topics, relevant to the alleged conduct, 
ranged from documentation and medication administration to scope of practice and discussions around 
the importance of the therapeutic nurse-client relationship.
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Continuing Competency Program

LPNs use a formalized process known as the Continuing Competency Program (CPP) to assess their 
knowledge, skill and judgement in carrying out their nursing practice safely, competently and ethically. 
Using the CLPNNL Standards of Practice and based on their self assessment, LPNs develop a learning plan 
and carry out activities to meet their learning needs.

Figure 8: Continuing Competency Compliance on initial 
submission and at final submission.

0.00%

50.00%

100.00%

First Submission Final Submission

2019-2020 CCP Audit

Fully Complaint Par�ally Compliant

Non-Compliant

CLPNNL audited 117 LPNs (through random 
selection) for the 2019-2020 licensing year. Fifty-
four (54) LPNs were fully compliant at initial 
submission, whereas sixty-three (63) required 
additional support to achieve compliance. By the 
end of the final submission deadline, 113 LPNs 
were compliant with the CCP requirements. Overall 
a 99% CCP compliance rate was demonstrated.
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Making Connections

Practice Consultations

LPNs and stakeholders reach out to CLPNNL’s Practice Consultant for information or clarification on a 
number of topics.

 

Presentations

472Scope of
Prac�ce

Con�nuing
Competency

Other
(license, 

hours)

Standards
of Prac�ce

CLPNNL Presents 
Webinars 13
RHA presenta�ons 13
PN Student presenta�ons             12
BN Student presenta�ons 2
Discipline related 14 x 1:1 sessions
Workshops                                           1 x 23 par�cipants 

Approximately 800 individuals attended 13 webinars, including over 500 who attended the Provincial 
Webinar on The Social Impact of Covid-19, a collaborative event between the CLPNNL College of 
Registered Nurses of NL, and the NL College of Social Workers.
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www.clpnnl.ca

52% 44% 4%

Devices used to connect with CLPNNL website

Pages Visited on clpnnl.ca

Home Page Licensure
Educa�on Prac�ce and Policy
CCP Events
Contact us Other

13,387
Unique users visited the CLPNNL 
website.

A total of 13,498 visits to clpnnl.ca
viewing 62,440 pages   

India 
1 %

Nigeria, United Kingdom, Philippines

2%

China
1% 

USA
4% 

United Arab Emirates, Jamaica, Brazil

1%

10 top countries from where clpnnl.ca was accessed

Canada
89%
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Practice e-journal

PRACTICE e-journal is sent three (3) times per year to LPNs, key stakeholders and others who subscribe, 
and it is publicly available by visiting the News and Publication section on the CLPNNL website 
(www.clpnnl.ca). This year PRACTICE highlighted topics such as the International Year of the Nurse and 
Midwife, emergency temporary licensure, self care, and the disciplinary process. 

 
Surveys  

CLPNNL obtains feedback from LPNs and utilizes this feedback in decision 
making and document development. In 2020-2021, CLPNNL invited feedback 
on four (4) topics; Documentation, Social Media, Resolving Professional 
Practice Issues, and Advanced Footcare. In total, 372 responses were 
received. Additionally, LPNs in Newfoundland and Labrador were invited 
to participate in a pan-Canadian survey on the Canadian Council of LPN 
Regulators (CCPNR) Standards of Practice for Licensed Practical Nurses in 
Canada document revisions. 

 
 
E-mail

CLPNNL utilizes an e-mail distribution platform to connect with LPNs and other stakeholders. This method 
is used when the information to be distributed is pertinent to LPN practice, widely applicable, or related 
to regulatory matters. This year our e-mail distribution was used 34 times to communicate to LPNs and 
11 times to communicate to Stakeholders.

 
Social Media

facebook

Single Post 
Reach

3595

One Day 
Views

57

Followers

1025

Likes

985

http://www.clpnnl.ca
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Stakeholders

The CLPNNL works extensively with stakeholders to protect the public through the promotion and 
delivery of efficient and ethical nursing practice. We have productive and collaborative relationships 
with our partners, including: 

•	 Centre for Nursing Studies (CNS)

•	 College of the North Atlantic (CNA)

•	 Meazure Learning (formerly Yardstick Assessment Strategies Inc. (YAS))

•	 Canadian Council for Practical Nurse Regulators (CCPNR)

•	 College of Registered Nurses of Newfoundland and Labrador (CRNNL)

•	 Newfoundland and Labrador Council of Health Professionals (NLCHP)

•	 Newfoundland and Labrador College of Social Workers (NLCSW)

•	 Advisory Committee on Nursing Administration (ACNA)  

•	 Canadian Institute for Health Information (CIHI) 

•	 Canadian Network of Agencies for Regulation (CNAR)

•	 Newfoundland and Labrador Health Regulators Network

•	 National Nursing Assessment Service (NNAS)

•	 Chancellor Park Partnerships Advisory Council

•	 Canadian Nurse Regulators Collaborative (CNRC)

•	 National Council of State Boards of Nursing (NCSBN)

•	 Council on Licensure, Enforcement and Regulation (CLEAR)

 
CLPNNL Committees

(on March 31, 2021) 
Complaints Authorization Committee

	 Dawn Lanphear	 Chair, Parent Institute Representative

	 Patricia Barrett	 Vice-Chair, Public Representative

	 Una Davis	 LPN

	 Christopher Janes	 LPN

	 Kerrese Mitchell	 LPN

	 Sheila Fudge	 Public Representative Alternate
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Disciplinary Panel
	 Vacant	 LPN, Chair (Shawna Hayley-Sharpe to December 31, 2020)

	 Sabrina Baker	 LPN

	 Bernard Bromley	 Public Representative

	 Sylvia Bursey	 LPN

	 Megan Edwards Harris	 LPN

	 Gail Hogan	 Public Representative

	 Christopher Matthews	 LPN

	 Trista McGrath	 LPN

	 Juliet Pottinger	 LPN

	 Gerald Smith	 LPN

	 Donna Stone	 Public Representative

 
 

Education Committee
	 Jennifer Blake	 Faculty Representative, College of the North Atlantic

	 Scott Carroll	 LPN

	 Elizabeth Crawford	 Public Representative

	 Pamela Cronhelm	 Employer Representative, Labrador-Grenfell Health

	 Jeanette Cronin	 Faculty Representative, Centre for Nursing Studies

	 Cheryl Dyke	 Associate Dean, School of Health Sciences, College of the North Atlantic

	 Vanessa Fancey	 Employer Representative, Central Health

	 Natasha Fulford	 Associate Director, Centre for Nursing Studies

	 Heather Hunt-Smith	 Employer Representative, Eastern Health

	 Christopher Matthews	 LPN

	 Aimee Pennell	 CLPNNL Board Representative

	 Charmaine Piercy	 LPN

	 Dena Lake 	 CLPNNL Regulatory Officer (non-voting member)

	 Wanda Wadman	 CLPNNL Chief Executive Officer/Registrar (non-voting member) 
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Finance Committee
	 Sabrina Baker	 LPN

	 Rod Hayward	 LPN

	 Dawn Lanphear	 Board Representative

	 Aimee Pennell	 Board Representative

	 Carl Perham	 LPN

	 Desiree Evans	 CLPNNL Accounting Clerk, (non-voting member)

	 Wanda Wadman	 CLPNNL Chief Executive Officer/Registrar (non-voting member) 

 
 

Practice Committee
	 Patricia Barrett	 Board Representative

	 Lorie Cooke	 LPN, Zone 1

	 Jeanette Cronin	 Faculty Representative, Centre for Nursing Studies

	 Joanne Green	 LPN, Zone 2

	 Shawna Haley-Sharpe	 Board Representative

	 Stephanie Hawco	 Faculty Representative, College of the North Atlantic

	 Amanda Jennings	 Employer Representative, Central Health

	 Glenda Marshall	 LPN, Zone 1

	 Kimberly Sheppard	 LPN, Zone 4

	 Deborah Squires	 Employer Representative, Eastern Health

	 Dawn Warren	 LPN, Zone 2

	 Siobhainn Lewis	 CLPNNL Policy Consultant (non-voting member)

	 Wanda Squires	 CLPNNL Practice Consultant (non-voting member)

	 Wanda Wadman	 CLPNNL Chief Executive Officer/Registrar (non-voting member)



Page 23 

ANNUAL REPORT 2020-2021ANNUAL REPORT 2020-2021ANNUAL REPORT 2020-2021



ANNUAL REPORT 2020-2021

Page 24 

ANNUAL REPORT 2020-2021

COLLEGE OF LICENSED PRACTICAL NURSES OF NL

Financial Statements

Year Ended March 31, 2021
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209 Blackmarsh Road, St. John’s, NL A1E 1T1
709.579.3843 • Toll Free 1.888.579.2576 • info@clpnnl.ca

mailto:info%40clpnnl.ca?subject=

