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Put your skills to great use in a unique and remarkable part
of the world. Urban or rural, coastal or inland, connected or
remote, if you're looking to grow your career in a place with
adventure around each corner, then let’s put on the kettle
and have a chat.

Healthcare professionals in Newfoundland and Labrador

are nothing short of extraordinary. Their perseverance and
commitment to the people of our province, every day, is truly
one of a kind.

We think you will love our province. Our people. Our culture.
So come, and be Extraordinary Every Day with us!




Registered Nurses, Nurse
Practitioners and Licensed
Practical Nurses

+

Signing bonuses of up to $20,000 with two-
year return-in-service commitment
in a difficult to recruit area

Relocation Assistance

Educational Salary Advance which allows
employees to finance a planned leave of
absence, of between six and 24 months,
to complete an education programon a
full-time basis

Labrador Benefits Agreement (employee
and dependent allowances, travel

Nursing Bursary Program, 3rd and 4th
years up to $10,000

Bachelor of Science in Nursing Practice
Course Grants up to $1,500

Rural Nursing Student Incentive
Program up to $1,500

Nurse Practitioner Student Grant up to
$10,000

Licensed Practical Nursing Bursary up
to $5,000

Internationally Educated Nurses (IEN)
Bridging Program and Supporting
Bursary up to $10,000

allowance, extra paid leave)
Take advantage of the following limited time offers:

+ Long-Term Care Recruitment Bonus of up
to $8,000 for registered nurses and up to
$5,200 for licensed practical nurses with a
one-year return-in-service agreement

+ Come Home Incentive of up to $60,000
for nurse practitioners with a three-year
return-in-service agreement, and up to
$50,000 for registered nurses and licensed
practical nurses with a three-year return-in-
service agreement
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